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Fact sheet: Employee accommodation and tax treatment

Employee Accommodation and Tax Treatment
An accommodation allowance paid as part of an employee remuneration package is not liable for FBT.
However, it is subject to PAYE.

The following is a list of accommodation that is deemed to be “monetary remuneration” if provided in respect
of a position of employment:

* Value of board or lodging
» Use of any house or quarters
* Allowance paid in lieu of board

The value of the accommodation is a taxable benefit and is to be included in the employee’s gross salary or
wages, from which PAYE is deducted.

If the employee pays a portion of the rent or accommodation himself/herself, the taxable benefit is the
difference between the value of the benefit provided and the amount paid by the employee.

Example:

Market value of accommodation $150 per week
Less portion paid by employee $90 per week
Value to be added to wages and taxed $60 per week
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Important: Clients should not act solely on the basis of the material contained in this article. Items herein are general comments only
and_do not constitute nor convey advice per se. Changes in legislation may occur quickly. We therefore recommend that our formal
advice be sought before acting in any of the areas. This article is issued as a helpful guide to our clients and for their private
information. Therefore it should be regarded as confidential and should not be made availablé to any person without our prior approval.
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